DO YOU WANT TO GAIN FIREFIGHTING EXPERIENCE,
CONTINUE YOUR FIRE SERVICE EDUCATION, LIVE IN THE FIRE
STATION, AND BE PART OF A PROGRESSIVE TEAM?

IF SO, THIS MIGHT BE THE POSITION YOU’RE LOOKING FOR!

The Big White Fire Department is currently seeking
candidates for the Work Experience Program. This
program is open for applications until the end of the
business day, March 4, 2011 with the program to run
from July 1st, until the end of ski season (usually
mid to late April).

Over view of the program

U Trainees will have the opportunity to maintain their
previously acquired NFPA 1001 or B.C. Fire Fighter 2
skills through specialized training drills, regular training

sessions, emergency response calls and examinations.

U Trainees will acquire job experience by participating in
specialized programs such as pre- re planning, public
education, regular re hall duties and other training
programs.

U Trainees will train, certify and maintain First Responder
3 with Spinal, AED and Imminent Childbirth endorse-
ments.

U Trainees will become regular paid-on-cdl members of
the BWFD, and will be required to uphold the same
standards and commitments, Resident FF will receive
the same stipends, as do the regular Paid on Call
members.

U The Big White Ski Resort LTD. will give priority to
WEP crew in nding suitable job positions while on
the program.

U The Big White Fire Department will assist WEP
members in career searching for Fire Department job
postings, by providing education in (interviewing and
resume writing techniques).

U Trainees will be required to make a 10-month commit-
ment to the program. (Unless hired by a career Fire
Department or Family Emergency)

Education Program
Trainees will participate in a number of certi cate pro-
grams. The Big White Fire Department will fund, to a
maximum of $1500.00 dollars per candidate, the costs of
these programs. WEP crew members may choose edu-
cational programs of their choice based on availablefunds
approved by the chief or deputy chief.

Accommoda tions
The Big White Fire Department will provide accommoda -
tions at the re station as part of the work experience
program. These accommodations will include access to
laundry facility area, weight training room, full cooking
facilities, two lounge areas, and an of ce area with com-
puter / internet access. WEP crew members will have
access to all the amenities that the village of Big White
has to offer.

Big White is a world class destination ski resort 58 Kilo-
metres south-east of Kelowna B.C. www .bigwhite.com

Questions and inquiries may be directed to, and interested candidates
may apply by downloading and completing online application and sending
along with resume, cover letter and suppor  ting documents to:

Jamie Svendsen, Deputy Fire Chief
Box 45004 Kelowna, BC. V1P 1P3

Email: dfcsvendsen@bigwhitefire.com

Hall 250-765-3090 | Fax 250-765-3051

For more information, including recruitment quali ca tions and downloadable forms please visit us at www.bigwhite re.com




